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The Brethren of Lochearn #151 of Rocky Mountain stogathered for a group picture on
their regular February meeting night which was higtied as the District Deputy Grand Mas-

ter’s Official Visit—his last Official visit of higerm. In addition they were joined by Breth

ren

from at least 5 other District Lodges. At theirddameeting - Thursday March 12th - Eureka

#10 from Lacombe will be journeying to Rocky Mount&louse to present their District

Challenge paper - the title of which is a closahagled secret. Lochearn is always a Lodge

worth visiting. Lodge Tyles at 7:30, in the baset& the Legion Hall. Map on DDGM we|
page.

b
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Central District Officers 2008 - 2009

District Secretary \c/:\r/]\g:?nrg'rsBrem 403-782-9353| prairesand@shaw.cal

Masonic Higher Educa-| W Bro. Wayne
tion & Bursary Armishaw 403-782-2895| waycat@telusplanet.ng¢

Masonic Foundation W Bro. Bob Cantwell 403-314-4850 rrcl@telus.net
Research & Education | W Bro. Clark Johnston | 403-347-7099| cjohnst@telusplanet.ne

Central District Challenge

L

Presenting Lodge Host Lodge Date Topic

Innisfail #8 Mountain View #16 ?

Eureka #10 Lochearn #151  |March 12 TH It's a secret - you have to attend to find out
Red Deer #12 Apollo #27 ?

Mountain View #16| Beacon #190 March 23rd ?2??

Britannia #18 Kenilworth #29 ?

Apollo #27 Innisfail #8 ?

Kenilworth #29 Red Deer #12 April 14th ?2?2?

Kitchener #95 Eureka #10 Fezbit“hary History of the “Word”

Lochearn #151 Kitchener #95 ?

Beacon #190 Britannia #18 April 1st ??? - (very interesting daytifgg)some “fool” to makpresenta-|

Purpose:
1. Promote research & education within the District
. Encourage Inter-Lodge visitation

2
3. Get New members involved in the District
4. Show that Masonry can be fun

Five Lodges have not yet registered the datespicdmf their visits???
Secretaries - Please advertise these Challenge misiour Summons & Meetings

Correction: The article in the January 2009 issue of “The Beacon” , titled “Britannia #18 Hopecgab
Guest”, was incorrectly attributed to being submitted by Bro. Henklemamaslin fact submitted by Bro.
Guy McDowell. My apologies Bro. McDowell

Central District Web Page

http://mastermason.com/Beacon190/ddgm.htm
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PO AR Central District 2009 Curling Bonspiel was hostgdhe Good Men of
% A Beacon at the Lacombe Curling Club on February 14thu missed
it—and you missed a good time. To see picture®dle bottom of th

DDGM web page and click on the 2009 link. Linkgptotures from
past golfing and curling events are also postet thiopefully” more tq
come.

http://mastermason.com/Beacon190/ddgm.htm

D

Bro. Brent Chalmers, JW
Invites all Masons to join the Brethren of Eurel® #
Tuesday March 24th

For a wee plate of

Me Maa’s Ballymaloe (Irish Stew)
& an Informal

Irish Whiskey Tasting

Doors open at 6:00 pm
Stew will be served at 6:30 pm
Freemason Hall, Lacombe, AB

Cost $10.00/person
(including a refreshment )

The stated Lodge meeting Tyles at 8pm

Kitchener lodge #95 Ladies Night
Saturday April 25 2009
Cocktails 5:30PM - Dinner 6:30PM
Entertainment by Jim Dandy
Rimbey Drop In Centre - Tickets $30:00/Person
Allan Tarleton 403-843-4515 // Earl Giebelhaus 403-843-237
Herb Keith 403-843-238 // Walter Lynn 403-843-2009

If you are coming with a crowd to taste the
“Stew of a Life Time”
please RRSP to Brent Chalmers
403-782-9353
And he will lay on another dumpling

Beacon #190 held a very successful Burns suppanoary, however, yours truly did not re-
member to take any pictures and as far as | caamdrar no one else did either. It was a spe-
cial night where in addition to an excellent Imnabiemory presented by MW Bro. Robert
E. Junther, Past Grand Master of The Grand Lod@dbairta and Editor Emeritus of the Al-
berta FreeMason, several of the Senior and longrgemembers of Beacon were recognizgd
with a special certificate. The Grand Masster MYd.Bohn D Hart was in attendance and
added an inspirational talk to the evenings edaonatipresentations.

And best of all - the Haggis was great and althahgine was no haggis left over, no one went
away hungry. There were 75 people at the suppkbaror the Lodge meeting. | understand
2 and maybe 3 applications were submitted thatirgen

Hope to see you January 25th 2010 - when the Hagmgimes out again.
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Ed. Comment:This paper was prepared and presented in Lodge by WR Bro.
Bill Douglas of Kenilworth #29 - a Canadian Rite Lodge. He has indicated
that, in the interest of Masonic Education, feel free to use or adapt the paper
for use in your Lodge. However, Bro. Douglas would appreciate if you would
acknowledge the source and let him know how it was used and received. He
can be contacted at: alazar2@telus.net

The Origin of Canadian Rite Masonry

We tend to think of the Canadian Rite as a fairbdern rite,
probably because Canada is a fairly modern cowmdyAlberta in
particular is just over one hundred years old psogince. Some
believe that the Canadian Rite is derived fromBEhmulation Rite
while others are of the opinion that the influesaene from Scottish craft Masonry. My re-
searches indicate that neither is the case. Fothomg, the Canadian lodges that practice Jcot-
tish Craft Masonry are restricted to the easteavipces of Labrador, Newfoundland and
Quebec. and to my knowledge, nowhere else in Canada

Prior to 1813 when the moderns and the ancierggyth Grand Lodges in England at that
time, had agreed to unite into one Grand Lodge pdlifred ritual was required that would be
agreeable to the lodges and members of both Gradgds, because there were many differ-
ences between the two rituals.
In 1809 the Lodge of Promulgation was establislvedHe express purpose of producing suich
a ritual, which it did, to the satisfaction of atincerned. It was called the Union Working sp
named because it was designed for the union ditbérand Lodges into the UGLE, which
finally happened in 1813.
The Lodge of Promulgation was then disbanded grifgose had been fulfilled, and another
lodge, The Lodge of Reconciliation was establiskddch was a Lodge of Instruction, for the
purpose of instructing the lodges of England intwmson Working, which it did until the
lodge was closed down, three years later, in 18hé.work was then taken over by the Stabil-
ity Lodge of instruction in 1817 and later by theation Lodge of Improvement in 1823. |In
London, England, there are at least twenty lodgasstill practice the Union Working in its
original form with perhaps some trivial modificat®here and there. Some of them are thg
Stability Lodge of Instruction, the Emulation Lodgelmprovement, the Oxford Lodge, the
West End Lodge, the Lodge of Logic, the Stafforoshiodge, and so on. Fate seems to have
decided that the term Emulation Rite would becomegarsally known as representing the
Union Working, something which probably transpiceer a number of years, So the changes
are that the Union Working may not have becomeiatfy known as the Emulation Rite until
sometime in the 20century, although it might just as easily havedee the Stability Rite.
Although the Union Working was authorised in 18it8yasn't until early in the 20century
that it was first printed. If that first ritual pting was done under the heading of Emulation
Rite, that may account for its earlier popularitge Union Working was authorised by the
Provincial Grand Lodge of Canada in 1859

\U

(Continued on page )
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(Continued from page 4)
However, in the meantime, MWB Simon Mcllivray, andgishman who had been a membe
of the Lodge of Reconciliation in England in 1848 therefore very familiar with the Unig
Working, was elected Provincial Grand Master of &#n and who, a short time later, insti-
tuted the office of Grand Visitor in 1819, and apped five District Grand Visitors in 1821,

for the purpose of instructing the lodges in Omtamithe Union Working, which was a couple

of years before the Emulation Lodge of Improvemeank over the task in England in 1823

11
n

As the Union Working spread throughout central wedtern Canada over the ensuing years,

and some slight modifications were made, it beclnosvn as the Canadian Rite, and is pr
ticed as such in Saskatchewan, Alberta and Br@islumbia. In Ontario and the other Proy
inces where the Union Working is practiced, the hias apparently taken on the name of E
lation Rite, it being the popular appellation.

So | have finally come to the following conclusions

a) The Union Working was being taught in Easternada in particular by the Provincial
Grand Lodge of Canada before the advent of the &ioul Rite. Therefore it would appear
that both the rite practiced in other Provinceskivay under the name of Emulation Rite an
the western provinces working under the name oa@i@am Rite can claim with impunity to
of greater antiquity than the Emulation Rite. Tlere the Canadian Rite is derived from th
Union Working and not the Emulation Rite, nor ddaesve any part of its structure to Scott
craft Masonry.

b) The Emulation Rite and the Canadian Rite astigetthroughout Canada should in real
be called the Union Working., or at the very leastodified version of the Union Working.
So, brethren of Canadian Rite Masonry, it appdatwe are older than we thought we we

AC-

mu-

re.

Bill Douglas PM, Kenilworth Lodge #29 GRA, 2(?04

District Curling
Bonspiel
More pictures on
DDGM web page

The Beacon Central District Masonic Newsletter February 2009 page 5



The Beacon Central District Masonic Newsletter February 2009 page 6

A Note About Navigating The Beacon

As you already know (since you are reading ttiilB)e Beacori' is produced in Portable

Document Format (PDF). For those new at workindgnWDF files, here’s a quick hint to get-

ting around the document quickly

The Beacon - Central Bistrict Masonic Mewsletter Januury H4 page 1
January 2(

The Be?ent 90|51nct Masonic News|

Click on the “pages” icon in the upper left handns (Or thumbnail tab in

older versions of Adobe Reader) to see miniatwraupes (called thumbnails) of
each page. The area highlighted in red is whereayeun the document and you
can click on any page to go directly there. Thohkhis as a visual table of con-

tents.

The Beaco

@ 150w - @ [F
1600% %

If you would prefer to see the text in a largesomaller font, looke== %%

in the menu at the top of the PDF Viewer. You wdk a number followed by a percentage
sign. If you want to make the text bigger, choosegher percentage. If your viewer has an
buttons on either side of the magnification siz® those to increase or decrease the mag
cation instead.

The green “?” will also provide HELP on how to uke program and make it more readab

d
nifi-

e.
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The following article was taken from a Masonic Blog called “The Middiar@ber” run by Bro. Silence Dog-
wood at;

http://themiddlechamber.blogspot.com/

It was written by Squire Bentley who also has a Blog called “The Beehiye”
http://beehivel35.blogspot.com/

Editor's Comment: | have included this article, even though it is quite long, because I think every latge ¢
see something of themselves in it. It might be the type of article ®wavaster to reflect on before he tries
to change the Lodge and something for a Past Master to consider before puttingeuptbazhanges in the
Lodge. Its up to each one of us to take part in charting the course “our” Lodggkeill The article is di-
rected at Masonry in the United States and with Prince Hall Masonry - latltrgk past that to the ideas be-
ing expressed and see if they can apply to your Lodge.

Friday, November 21, 2008
Guest ArticleWhat Really Makes a Successful Lodgey Squire Bentley

| have asked a few fellow bloggers to contributeasitle to The Chamber expounding on the
idea of Masonic sustainability. | wanted to devedogross section of ideas on how or if we
can preserve Masonry for future generations. Wioldly explicitly asked a few bloggers to
contribute, | will not turn any article from any ofy readers away on this subject.

The first article comes from my good friend SquBentley from over at the Beehive. Squirg's
article is one that | am going to keep in my peadites for the day that | might visit the chair
in the East.

For years | have been studying how to make a ssftdesibrant, growing Lodge and trying
my best to implement it. This subject has integkste ever since | served as Worshipful Mas-
ter at Plymouth Lodge, Plymouth, MassachusettsiémMasonic District in 1994 and then
again in another Masonic District at Paul Reverddeay Brockton, Massachusetts in 1999 &
2000. These Lodges were very high profile and geiscessful at one time. But the member-
ship numbers, attendance, and the ability to filb#icer’s line had become critically defi-

cient. So as | assumed the East at both these Eddgpent a good deal of time not only re-
searching and reading what other Lodges acrosstien were doing to try to boost interest,
but | also experimented with a number of ideasytad recharge these Lodges.

| borrowed many ideas, thought up some on my ored &aind failed and tried and failed
again. My affiliation with Paul Revere Lodge washwa Lodge of considerable means with
Lodge money available to spend on the Brethremaydffiliation was deliberate to have the
means available in order to execute programs tbatdyumake the Lodge grow. After two at;
tempts to work some magic in the East | was noeclasfinding the formula for a successfu
Lodge than when | started. What really moved tlhaenieg curve along was my personal mpve
from the Northeast to the South. And what becanes evore enlightening was my transfer
from Southern mainstream AF & AM into Prince Halakbnry.

(Continued on page §

=
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(Continued from page 7)

Armed with this experience | have classified théedent styles of rejuvenation into FIVE
categories or Lodge Models.

AMENITIES ORIENTATED

Model One says that what is lacking in Freemas@spme comforts of life. It says that Free-
masonry has become miserly, its Lodges bare bartegsapractices devoid of celebration. All
that is needed, this model exhorts, are some rgedigt meals and some social functions stlich
as Ladies Nights, Christmas Parties and summeehads, all subsidized by the Lodge. In|ad-
dition the 50s furniture and the old style carpstahto be replaced with 21st century furnish-
ings. Add a pool table, a wide screen TV, high-gdpsmEmputers and piped in stereo sound and
you have the makings of a Lodge that will attraenno relax and enjoy fellowship and broth-
erhood. Along these lines the Lodge should havaretipne bar if allowed and if not occa-
sional after meeting fraternalism at a local Pub isrder. Run your Lodge like an English
Gentlemen’s club with some modern updates and aesgence to youth and watch attendanpce
grow, this model touts.

This type of approach is one, which | early on eabd wholeheartedly. My first time around
at Plymouth Lodge | started an annual surf andrigtfit- boiled lobster and steak off the grjll
cooked on the premises. At Paul Revere Lodge, bpudatered meals every meeting that were
outstanding, like steamship beef.

We also ran Christmas parties, Ladies nights asuhaner barbeque at both Lodges. Both
Lodges were repainted and re-carpeted. In addaidtaul Revere where the budget was very
generous | was able to add some special progranesw@s a Masonic Roast Dean Martin
style for a beloved Past Master, another was aap#oner held at a restaurant for the secyre-
tary of the Lodge and yet another was a breakéast Past Master in charge of the hospital
visitation program. There were many other perksaaldbrations too numerous to mention| all
here.

| had high hopes with all these amenities, helshamy cases on a grand scale, that enough en-
thusiasm would be generated and that word of mawothld get around that Freemasonry had
something to offer men searching for camaradeteel$ the Brethren would turn out in
greater numbers and the Lodge would grow with nembers if we pampered our membey-
ship. Sadly there really was no noticeable diffeeemm the attendance and growth of the
Lodges even with all these benefits. This model avdssmal failure.

EVENT ORIENTATED

Model Two says that Blue Lodge is boring and itsséat it is boring because if all you are
doing is business meetings you are not really miagtMasonry or doing anything different

(Continued on page 9

~
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(Continued from page 8)

from what many other organizations do. And thigrecisely the reason that many Brother
flee the Blue Lodge for the more inspiring confiméshe York Rite or Scottish Rite. Put some
programs together, says this model, that help esgdfeeemasonry and/or that celebrate th
Craft. It is no wonder that Blue Lodge attendarscea low seeing as how all it does is a one-
hour business meeting followed by stale donutscarfiee and then all the Brethren go home.

This too was a model | endorsed. Good programsgadabse and meaning to Lodge life, |
reasoned, and surely will draw many Brethren tovagiarticipation in their Lodge. So at Ply-
mouth Lodge we did a Lodge visitation to anothedd® 40 miles away and they returned the
visit. We participated in the traveling gavel pragr. | had a DeMolay Chapter come in and do
a degree. And we had the Paul Revere Colonial @efgam degree team come and perfofm
the third degree in colonial costume. This Lodg® d&leld a very good and well attended Table
Lodge which | held in special honor to a very haatking member of the Lodge. When my
Secretary announced his retirement | had a dimieisihonor at the Lodge and invited all the
Secretaries in the District to come help me homwor kive also did the usual Past Masters
night where all the Past Masters assumed offiediosts and performed a degree.

Next time around in the East at Paul Revere Lodgelt on that event record by making ex-
Isting events more lavish while adding some newsombe Lodge had a special Colonial De-
gree Team. This team | took to a neighboring stafeerform. It all started when an elderly
church member sold her house to move to assisteg lquarters. In packing up she found gn
old Masonic diploma from another state in the bas#mf her house which had been in the
family for generations. Knowing me to be a Masoa sBhnded the Masonic diploma from the
middle of the 19th century to me. | called the @Graondge in question, located the Lodge
from which it was issued and arranged for a deiegdb visit them to return this Masonic
memento. Six months later we returned with the @ialdDegree Team and a bus load of Ma-

sons for a revisit and a special performance. Dhencal Degree Team also went to a very his-
toric town about 40 miles where we performed theltdegree after which we retired for a
Tri Table Lodge. Three Lodges were present and bd@mMasons celebrated the Craft that
evening. While in the East | worked on sendingDeagree Team to Indiana, a trip of about
1000 miles. A year after retiring from the Eastmwade that trip. The Lodge participated in a
District wide outdoor third degree in the forestasmh we raise five new Master Masons.

174

At the Ladies night at the Lodge | hired a twengmiber women'’s barbershop chorus for the
entertainment. At our annual dinner for our Bloashdrs and hospital workers | hired a “Nifty
Gritty Dirt Band” styled performers for entertainnmieWe offered a CPR program at the
Lodge. We had a Scottish Degree Team dressed s &id accompanied by bagpipes raist
three Master Masons at the Lodge. At the lastatisih by the District Deputy | choreo-
graphed and performed with the officers a speaiafal memorial service for all the Brothers
who had passed to the Celestial Lodge above dumntyo years as Master. For this event
imported a Masonic soloist who sang for us all samspiring and heartwarming songs and a

(Continued on page 1
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(Continued from page 9)

special organist to accompany him.

Most business meetings had a speaker. One | caambaer vividly was a PDDGM who was
chief air traffic controller for a military airbasend small suburban airport. He spoke aboulf
time that Air Force One landed at his airport afdiithe President’s plane looked like insi
Another speaker was the fishing/hunting writertfoe local paper. He was syndicated acro
the state as a Conservationist Authority and haadlymaeresting observations about the sta
of our wetlands and our lakes and streams

With all that we did, with all that we accomplishigere was not one bit of difference in
Lodge attendance nor was there an increase incagiphs for the degrees. This model, als
was a dismal failure.

RITUAL ORIENTATED

Model Three says that what is lacking in Blue Lodgeell performed ritual. Reading from
the book and/or stuttering through a lecture whdging to be prompted many times is not
spiring at all. This model points to well performaelgrees as not only motivational to the G
didate(s) but also the basis from which all Masdmowledge is transmitted. If you want ng
Brothers to return to Lodge and become activelpived in the workings of the Craft, says
this model, then well delivered ritual is that whiniwill create the understanding of how gre;
Freemasonry is. Furthermore, it adds, it is necgdbat all new Brothers memorize and leé
their proficiencies. Once memorized Masonic virtaed the Masonic way of life makes a
strong imprint on the character and developmetii@individual Brother. This shows each
Mason that Masonry is a way of life, a noble exiseefrom which many personal benefits
will be the result.

| bought into this model, also mainly because tind the way | was taught. Perfect ritual,
great memorization makes a good Mason. The onlgleno with this model is that it is not
true and therefore will not work. Great memorizatinakes a parrot but it doesn’t necessa
beget understanding and comprehension. What itagetsien who are more interested in fg
rather than substance.

In my first two Lodges in the Northeast great ritaad good memorization was a cornersta
of Masonic performance. Of course so were othegtlike Model One and Model Two. M
mainstream AF & AM Lodge in the South was solelyittaround this one model. Ritual wa
everything and basically all they did. They metrgweeek with three of those gatherings by
ing informal practices (rehearsals). The probleme lveas that all the energy of the Lodge W
devoted to ritual perfection leaving no room fogative Masonic expression and celebratig
The Lodge really turned off many fine men who dod want to spend all their time in inten
perfection of minutia. While most Lodges might beoanbination of Models, this Lodge wa

(Continued on page 11
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(Continued from page 10)

a true ritual Lodge. Its downfall was not in itsleof variety but its putting all its eggs in the
wrong basket. Add to the fact that a good ritualsts not necessarily make a good Mason

and you have a recipe for disaster.

The lesson of this Model is that you really havederstand that which you can speak.
Memorizing ritual and even performing letter petfdegrees does not necessarily make a
strong, vibrant, growing Lodge. What it can makanselitist group of nitpickers.

CHARITY ORIENTATED

Model Four says that Freemasonry is dying becaakedy knows who we are. The solutio

says this Model, is to get out into the communitihiMasonic backed charities and Masonic
community service and become known for being agfanche community. This will not only

add zest, meaning and purpose to your Lodge blalst give you the recognition factor
which will lead to more applications. Serve the awmity and the community will come
knocking at your door.

In my Northeast Lodges this Model was adopted byGhand Lodge and foisted upon indi-
vidual Lodges as their only means to salvationl Assumed the East for the first time DAR

D
was on its way out as the big Masonic charity artiFGvas on its way in. In addition Grand

Lodge started investing heavily into a state Masétealth Care System. District Deputies
started to try to out vie each other to see whaddcget their Lodges into the most communi
action programs. By the time | was in the EastragaiPaul Revere Lodge we were marchi

n,

E

ty
ng

in parades and participating in that city’s spepramotion of itself by selling banner promag-

tions on every pole in town. Naturally my Lodge rsipieig bucks on this publicity stunt. CHI
had increased from one big event per year to niizne fifty per year.

It wasn't like we never did any community/charitgsk on our own. We already had two ve
good programs in place that we initiated oursel@ e was a hospital visitation program a
the VA Hospital where we escorted those in wheeétshia church service on Sunday morn-
ings. The eight Lodges of the District took tum$erforming this kindness. The other was
community Red Cross blood drive held at the Lodgeryetwo months. We supplied a free,
full breakfast for all donors consisting of scraptbkggs, sausage, English muffins, baked
beans, juice and coffee. Yearly blood contributiarese around 1000 pints. So there was
really no need for Grand Lodge to step in and mensiatewide programs.

But my District Deputy felt a need to concoct hvenospecial program. We had nearby a r
road park which had gone bankrupt. This park offerdéive mile railroad trip, using vintage

P

ry
[

locomotives and railroad cars, through the cranieogs and past a little old fashioned scaled
down village of two hundred years ago. At Christrina® special decorations and lights were

installed along the way. New owners came in anceMaking for community help

(Continued on page 12)
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(Continued from page 11)
(translation: cheap labor) to get the park restiatéy District Deputy committed my Mason
District to many weekends of work by up to fifty Btans to landscape and rebuild this dila

dated, run down village in exchange for the righadd a Masonic Temple replica to the vil

lage.

Up to this point | had bought into the Masonic commity service and charity focus as a way
to revitalize and restock Lodges. But with the ad\ad this railroad park project | finally say

through the illusion of what was really happeniod-teemasonry.

The problem with this Model is very similar to mgi®hern Ritual Model — one aspect of

iC

<

Freemasonry takes over everything and in the pso@@svents Freemasonry into something it

was never intended to be. Trying to make the Ladgeitable is a corruption of the teachin
of Freemasonry. The Three degrees of Freemasoavwyssh man how to build his spiritual

building, his Temple within. They teach an indivadliviason to be charitable and then to g¢
forth into the world and live out those Masonidw@s taught inside the Lodge room. Thes;

Masonic virtues do not teach the Lodge how to l@itdble or how to be anything. They

teach each individual Mason a way of life. All Magocharity should be the result of indivig-

ual Masons making individual decisions providinge@m one relief and help to those in ne

Let me be painstakingly clear here what | am talabout. It is Institutionalized Charity

gs

A

3%

ed.

which | will define as large, impersonal, laborensive and ever ongoing programs that never

end that is the problem here. It is not gearecetpihg individuals, for one on one aid, but for

massive fund raising to finance high profile, gefpetuating charities whereby the Mason
volved never gets to see the persons he is helping.

Thus have many Grand Lodges in counterpart Masommgd Freemasonry into a Service
Club whereby its charitable work has been renamadaviic Awareness where its main mig
sion is Masonic publicity and actually helping pkeotakes a back seat. Contrast that with
Prince Hall charitable focus. Here we are talkibgut benevolence — The Prince Hall sum

camp, scholarships, holiday gift baskets and s f&rince Hall Masons can in most cases

look into the eyes of those who they are helping leeppplaud you for that.

So my Brothers don't fall into the trap of beatyaur breasts for public consumption. Don’
model yourself on the Pharisees or on counterpamdLodges who have sold their soul t¢

in-

mer

d

Masonic publicity that further degenerates intdolord advertising, radio ads, theater promos

and One Day Classes that make a Mason in one day.

Spending scarce Lodge resources on Institutiordaibarity and community service programs

rather than benevolence takes away from the tiatent and money devoted to the actual

practice of Freemasonry. Abused Community actieates no special bonding and its resylt is

a watered down, poorly executed Freemasonry. Masenruitment programs disguised as

(Continued on page 13
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(Continued from page 12)
charity work do not bring in new candidates andl#éinge amount of time involved drives

Brothers away from the Lodge. This Model has prowegr and over again to be another d
mal failure.

KNOWLEDGE ORIENTATED

This model says that successful Masonry is a pbyplbgal society that really makes good 1
better rather than just offering lip service to geformance of this important task. It says t
it is this character building process that bindstBers into the mystic tie and keeps them a
active Mason. It says that the other Models aredigml, making superficial Masonry whe
style is honored over substance. This model cl#ématsthe instruction, study, education ang

S_

nen
hat
n
e
!

research into the symbolic meanings of Masonryhatvgtirs the soul of men to commit them-

selves to active participation, that Masonry isay wf life and that the effect that it can hav
on a man'’s life is so profound that he is forevemerimound to the Cratft.

By the time | had switched to Prince Hall Freemagadimad been through the first four Moc
els with no success. | despaired for the futurereEmasonry. And what | initially saw at my
Prince Hall Lodge did not lead me to think thattlfound the answer.

We meet in a small rented one room building al®mlusy a church. The Lodge has little M3

sonic furniture and what it does have is old andaad of repair. The air conditioning works

when it feels like it. As | participated in the iee Hall degrees | was surprised. The degre
are conducted in a much more informal manner thaasl accustomed to. The Lodge did n
conduct a weekly or monthly practice. It did notadtything special together as a Lodge in
acting out its Masonry other than social functions.

Absolute heresy, | thought. This goes against ekerg | had been taught as a Mason. Ritu
has to be memorized and delivered to perfectiodgkedouildings need to be stately affairs
propriately decorated and furnished. Masons netalbd knowledgeable! WAIT, wait just

one cotton pickin’ minute! The Prince Hall Masorisnty Lodge are at least twice as knowl;

edgeable about Freemasonry as their counterpamaimstream AF & AM Freemasonry. Hd
could that be?

My eyes were really opened when | sat through tlestioning of the Entered Apprentices,
Fellowcrafts and newly raised Master Masons in dpmifge. It's all your fault Deputy Gran(
Master Michael Anderson! Yup, you are to blame. Maaching standards and questioning

the candidates caused a light bulb to go off! &lfinfigured it out — what really makes a su¢
cessful Lodge. It's understanding the symbolisrma,rtiysteries of Freemasonry and how that

intertwines with the living of one’s life, with oigereligion, work, relationships with other
people, with God — it's tying it altogether. Anavitnessed that and my own ignorance. Afte
couldn’t answer a number of questions myself | beigasee things in a different light.

(Continued on page 14
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(Continued from page 13)

This style of operating caused me to pause aneatefDur last set of interviews netted us
many applicants to take the degrees. The Brotleens sight like one big family. There are
some really good social functions. It doesn't nrattat the building could be better. The
Lodge is not a building. It doesn’t matter that tioelge is not well endowed. Money doesn
buy a successful Lodge nor create that specialibgntt doesn’t matter that the degrees ar,
informal and detailed explanation is offered ireadher’s own words. Form doesn’t matter,

—+

e

substance does. What matters is that the Lodgadsiging Freemasonry and understanding it

and that this knowledge, this practice from a dasgerstanding of it all has so inspired an(
affected all who work at really doing Freemasoiat it has set their souls on fire. These 11
armed with this knowledge are born again Masonsvdrat they possess is not able to be
vided, bought or commanded. The greatness of Fi®@mmgais not in its lavishness, not in it
strict adherence to form, not in its pomp and eitstance, not in the perfect articulation of
ritual, not in its events or social functions oagkable works but in taking it all in, assimilat
ing it, understanding it, making it a part of yaudahen realizing how awesome, how pro-

found and how life changing this process can be.

This Model is the one that makes a successful Ladgteme expound on that some more.

The knowledge of who you are and exactly what the@ns and how it affects you is vital t(
the pride, enthusiasm and workings of an orgamnaiiVvhen an individual is part of a grouj
that feeds on the interaction of its philosophgréates an aura of appeal and a group iden
that cannot be artificially created. The camaradeomes as a result of the knowledge — th
light — and is not an equal partner in the procése.camaraderie does not create the thirs
knowledge; the thirst for knowledge creates thearanherie. The perks and amenities flow
from the light and the camaraderie, as a resulerh not the other way around.

When the light of your raising makes you born agaia a new life, and what Masonry has

imparted is so awesome and earth shaking thasitraasformed you into something so won-
derful that you will never forget it — well thencdua group, a Lodge will never die. It will alt

ways grow and be successful. But when a Lodge diaysphe importance of the Light and
the education to sustain it and turns the Lodgeangocial Lodge or a Service Club, then tf
Lodge no longer has the real transforming poweusiain success.

So depart from here today Brethren with a cleass@rh what our priorities are in running &
Masonic Lodge. | am going to recommend a book tg yo actually two. The first is “The
Meaning of Masonry” by W. L. Wilmshurst who tells what Masonry and a Lodge should
not be:

“This is the stage of knowledge in which the Craftegarded as a social, semi-public, sem
secret community (says Wilmshurst) to which itgseseable and advantageous to belong ff

(Continued on page 1§
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(Continued from page 14)

sociable or even for ulterior purposes; in whiaoh ¢joal of the Mason's ambition is to attain
office and high preferment and to wear a breaspfudecorations; in which he takes a litera
superficial and historic view of the subject-matiéthe doctrine; in which ability to perform

the ceremonial work with dignity and effectivenassl to know the instruction catechisms

heart, so that not a syllable is wrongly render®deemed the height of Masonic proficiengy;

py

and where, after discharging these functions witkréain degree of credit, his idea is often to

have the Lodge closed as speedily as may be arahggtto the relaxation of the festive
board.”

Brethren we have a golden opportunity before ub@s are a whole group of men who ars
“seekers”, longing for something substantial inthiees where they can live out their values.

Today’s generation is a cyclical swing that is camprebelling against their fathers they h
rejected the values of the hippie generation oblbeand the feel good drug culture. Make

3%

ave
no

mistake - Vietnam killed us. Free love, drugs, aod rock created the ultimate drop out saci-
ety and drop out they did. We missed a whole ge¢ieerand more of Masons. This is all
chronicled in the second book | will recommend oo yoday — “Bowling Alone” by Robert L
Putnam who will tell you why we have been strugghmth membership.

\J

But this is a new day with a new generation. Wetlaeeantidote to the drop out, drug crazegd,
promiscuous society, if we concentrate on our Mesoressage rather than creating a feel
good Brotherhood. The question is are we goingé¢al them pabulum or are we going to give
them the real deal — Freemasonry.

Posted on The Middle Chamber BLOG run by Bro. Silence Dogwood

Friday November 21, 2008

http://themiddlechamber.blogspot.com/

Written by Squire Bentley who has a blog called The Beehive at http://b&8&itsogspot.com/

COURAGE

D e brawve thing taday... them mum like hell.

A2
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Fighting Prostate Cancer & Making Aviation History
This article submitted by Bro. Garry Hodge,
Dear Worshipful Brother & Brethren,
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Copied from the “Small Town Texas Masons E-magazine” , February 2009
http://www.mastermason.com/STTM-Emag/

From The "Brothers War" Website Atttp://brotherswar.info/about the film.htm
A new movie coming out in mid 2009.

Based on real events, the setting for Brothe
War is the Eastern Front during the final dayg
of World War IlI. In the midst of fierce fighting

as the Western Allies and the Russian Red
Army make their advance toward Berlin, a B
ish Army Officer attached to the Red Army ¢
covers a secret that can shatter the unity of
Allies.

Seized by Stalin's dreaded Intelligence Ser
he finds unexpected help from an enemy an
fellow prisoner, a German Capta.common
bond through Freemasonrybinds the two Of
ficers by honor, oath and secrets. Joined by
Anna, a beautiful Polish nurse cast adrift in tdeg of war, the three are pursued by a ruthles
Russian Intelligence Officer intent on preventihgrh from reaching Allied Command with the
secret which could change the course of the wattamthte of millions.
"The FREEMASONS during the war" (Historical Backgnal)

Freemasonry is the largest fraternal organizanaheé world and the oldest, with a recorded h

S-

tory dating back at least as far as the 1400's.i\¢e Nazis took power in Germany in 1933 they

outlawed all unions, social societies, Freemasangd/other such organizations. The German
Freemasons went underground and abandoned thgedodihey started wearing a "Forget Me
Not” flower or a blue flower lapel pin, rather thdre traditional Compass and Square, for the
pose of enabling them to recognize each other. Mzatynan Freemasons joined the German
Army and blended in, waiting for better times whtrey again could meet at their Lodges.

pur-

As German soldiers invaded the countries arounah ttige SS raided the various Lodges and sent

all the Masonic regalia to the SS Museum in BeAin.interesting note is that before Adolph

Eichmann was put in charge of Jewish affairs inSBe he served as secretary for the SS mugeum.

Freemasons were rounded up along with the Jewsarfthed to work and labor camps, only 1
later perish in concentration camps.

(Continued on page 1§
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(Continued from page 17)

Throughout history, authoritarian regimes have gauneof their way to persecute secret socie
even to the present day, despite the fact thatwwell known that Masonic Lodges do not invol\
themselves in matters of religion or politics. Qri¢he reasons the Nazis gave for this persec

was that the Masons were helping the Jews of Gerinaiheir alleged “world conspiracy.” This

was supposedly proven by the book “The Protocote®@Elders of Zion”, claimed to have bee
written by a 32 degree Mason, which describessingposed world conspiracy. The book was
later proven to be a fraud created by the Sovietligence Agency to discredit the Jews arour
the turn of the century.

It is believed that many of the top leaders in Garynduring the war had been Freemasons,
Heinrich Himmler took a great interest in the ongation and it was said that Géring was a M
son as well. When the war ended and the Red Arroymed Berlin, the Soviets took possessi
of all the Masonic regalia in the museum and setmMoscow where it was stored until the
1990's, at which time the regalia was returnedhéoEuropean Lodges from which it had been
seized by the SS during the War.

The Freemasons faired little better during Sov@tn@wunist rule in Eastern Europe, where theg
were also persecuted and banned as an organization.

ies,
e
Lition

D
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d

Y

The winners with their new “Brooms”

-

The losers with their new “Brushes”'

District Curling Bonspiel
More pictures on DDGM web page
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Keynote Speaker
Dr Earle Sharam
Dean
St Stephens College
DDGM
Athabasca District
Grand Chaplain
1999/2000 & 2001 / 2002

I " #
Details and registration forms are available at:

http://www.masonicspringworkshop.ab.ca
Also, there are two contests for Brethren at thié ¥dorkshop:
1. The "Iron Mike" Masonic Chef contest for teanfistwee; and
2. The Masonic ldol contest for ritual presentation
Contest rules and application forms for these aadable on the website.

" Ancient and Accepted Scottish Rite, Lodge of Péide¢ Central Valley
Y % Meetings: 3rd Tuesday, 8:00 pm

-i_‘- Freemason Hall, 4722 - 49B Ave, Lacombe, AB

;MRS . Contact Vern Otto, 403-782-3988

Royal Arch, Lebanon #38

Meetings: Third Thursday

Apollo Lodge Hall, 5114-50 Ave Stettler, AB

Contact: Jim Lockhart, jim.lockhart@ufa.com 408-5775

Al Azhar Shriners - A.A.O.N.M.S. Red Deer Unit

Meetings - 3rd Wednesday

Freemason Hall, 4811-52nd Street, Red Deer, AB

Contact: Box 42, Red deer, AB, T4AN 5E7

Club Pres. Dude Hughs dmhughes@xplornet.com %63t807
1st Vice Garry Hodge ghodge@shaw.ca 403-356-1807

Mountain View #1 (Olds) 1st Tuesday
Venus #2(Red Deer) 2nd Monday
Alexandra #4 (Lacombe) 2nd Tuesday
Victoria #14 (Stettler) 3rd Monday
Innisfail #37 (Innisfail) 1st Thursday
Battle River #47(Ponoka) 3rd Thursday
Lochearn #129(RMH) 1st Thursday
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Visit “The Beacon - bookstore”where you can purchase a copy of
“Masonic Etiquettes” written by Bro. Harry J NoldéBritannia #18, P¢
noka, Alberta, Canada. Originally published in42&d republished in
2008. An excellent guide for Lodge Officers to ntain the traditions
for conduct within the Lodge. The book (paperbaslgvailable for
$13.03 or it can be downloaded as an e-book ampditwted for $7.50.
(If you click on the title you will be taken to esgription page, where
you can click on “Preview” and read the first eighéiges of the book.)

Proceeds to Masonic Charity.

http://stores.lulu.com/thebeacon

Also Available afThe Beacon - bookstore as a free downlod
Freemasonry AWAY OF LIFE;a brief overview of what Freemasonry is and whas-it
n't. Of interest to someone looking to find out mmabout the craft - with a view to join-
ing. Have You Ever Considered Becoming A Masanseries of questions and explana}
tions directed at someone considering Masonry asthering if it is an organization
suitable to their needs.

Ed Comment:Call for papers. In an effort to make the Newsletter more personal and relative to Ceistiréct, | am
always on the lookout for papers, letters or general thoughts from local Ma&mngiay not want to stand up in Lodge

to present your paper, so why not share it here - in the Newsletter - I'm onhedraeay.
W. Bro. Clark Johnston

cjohnst@telusplanet.net

% % "% &
& ( "# &

%

Are you your brother’s keeperBeveral Masons in the
) District do not have access to computers &/or ttierhet.
= If you know of such a Bro. And you think this neetsér is
$ 0 " worth while, why not print off a copy to pass ofinother
idea—if you would like a copy, but do not have a eom
' ( puter, ask your son or grandson to print it for-yhe may
) * get an idea of what it is you do at that secretgedd
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Central District
Contact Information

Editor's Comment: If you can complete the inforroatfor
your Lodge or provide corrections - pleas emailane

cjohnst@telusplanet.net

District Deputy Grand MasteRW Bro Len Clarke

17 Sandstone Ave

Lacombe Alberta, T4L 1P7
403-782-7979 - sharlenl@telus.net
http://mastermason.com/Beacon190/ddgm.htm

District Meeting - Saturday October 18th

Innisfail #8 - Innisfail #8
WM - W Bro. Frank Davigi03-348-0572
SW - Bro. Dennis Smith03-227-6268
JW - W Bro. Tim Jacksom03-347-8501
Sec. - W Bro. John Marshaib3-227-6343
www.mastermason.com/Innisfail_8

Apollo #27 - Stettler
WM - W Bro. Don Andersom03-742-5857
SW - W Bro. James Savag®3-742-2298
JW -
Sec. W Bro. Andrew Jones
http://mastermason.com/apollolodge27/

Eureka #10 - Lacombe
WM - W Bro. Wayne Armishaw03-782-2895
SW - W Bro. Clint reeves03-782-4674
JW - VW Bro. Brent Chalmerm03-782-9353
Sec. ‘W Bro. Wes Shacklton03-784-3684
www.mastermason.com/Eurekal0/

Kenilworth #29 - Red Deer
WM - W Bro. Dave Traverg03-318-1638
SW - Bro.Cory Matrz403-347-2154
JW - Bro. John O’Brie@03-352-8562
Sec. ‘W Bro. Doug Tubbt03-342-5351
www.mastermason.com/kenilworth29

Red Deer #12 - Red Deer
WM - W Bro Mitch Thompsom03-357-8915
SW - W Bro. Scott Campbetb3-343-1119
JW - Bro. Camren Wallac#3-342-2726

Sec. - Bor. Brian Evanoff03-352-1414
.mastermason.com/Beacon190/Red%20Deer%2012/inddx.H

—

Kitchener #95 - Rimbey
WM - W Bro. Allan Tarleton403-843-4515
SW - RW Bro Arthur Frayn403-843-6630
JW -RW Bro. Earl Giebelhaug03-843-2379
Sec. - RW Bro. Herb Keitl#03-843-2384
www.mastermason.com/Kitchener95

Mountain View #16 - Olds
WM - RW Bro. Russ Phillips403-289-2039
SW -RW Bro. Roger Kinney403-556-2631
JW - W Bro. Buck Godwin403-556-6009
Sec. ‘W Bro. Hugh Robinsorn03-556-6195
www.mastermason.com/mountainview16

Lochearn #151 - Rocky Mountain House
WM - W Bro. Rick Williams 403-896-8055
SW -Glen English403-314-2145
JW - Bro. Dave McDonald
Sec. W Bro. Marc Spencet03-845-6942

www.mastermason.com/Lochearn151

Britannia #18 - Ponoka
WM - W Bro. Dick Camero®03-783-5206
SW - Bro. Ainsley Shepherd 403-782-9430
JW - Bro. Jack Bowie 403-783-6262
Sec. - Bro. Henry Matejka,

www.mastermason.com/Britannial8 Ponoka/

Beacon #190 - Red Deer
WM - W Bro. Bob Cantwell403-314-4850
SW -Bro Curtis Boutiellier 403-302-3400
JW -Bro. Jordan Sinclain03-505-5442
Sec. -RW Bro. John Alexande#03-783-5703
www.mastermason.com/Beacon190
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